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MISSION

VISION

PHILOSOPHY

To have an empowered nurse and midwife who is motivated to provide 
high quality services and uphold professional excellence while enjoying 
quality life.

RNMU is committed to being a vibrant self-sustaining organization that 
will protect the professional image, improve Social – Economic Welfare, 
and promote the interests of nurses and midwives through effective 
representation, capacity building and lead in the delivery of high quality 
care to the population.

RNMU believes in providing high quality, ethical, accessible and equitable 
nursing and midwifery services to all members of the population to enable 
them live quality lives. Thus, while upholding this philosophy RNMU 
believes that members will receive social and economic justice and a reward 
from their employers.

THE RWANDA NURSES 
AND MIDWIVES VOICE
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Welcome to the 
2019 mid-year 
Rwanda Nurses and 

Midwives Magazine. 

We extend our sincere 
appreciation to the Government 
of Rwanda led by His Excellency 
Paul Kagame for putting in place 
good policies that are supportive 
to the health care improvement 
and service delivery for 
Rwandan Citizen. We also 
acknowledge the conducive 
environment for trade unionism 
in Rwanda. 

We are grateful for the strong 
support from the Ministry 
of Health, Ministry of Labor 
and Public Services to enable 
RNMU reach its mission, reach 
out  and support its members, 
and an enabling environment 
for collection of membership 
contribution. 

Furthermore, I thank the 
Norwegian Agency for 
Development Cooperation 
(NORAD) and the Norwegian 
Nurses Organization (NNO) 

National Council for Nurses and 
Midwives.  

More still, in terms of advocacy, 
RNMU together with its 
international and national 
partners has organized a 
professional seminar in Marriot 
Kigali to discuss and advocate 
for issues undermining the 
quality of nursing and midwifery 
education in our respective 
countries. 

This year has so far been a 
special year for nurses and 
midwives, the new uniform 
was launched by the National 
Council of Nurses and 
Midwives. 

RNMU has been at the forefront 
of activities to celebrate the 
International Nursing Day. This 
year it has been celebrated at 
various working places and 
districts across the country. 
RNMU members have 
conducted community support 
activities that include screening 
of Non Communicable Diseases 
(NCDs),  HIV and providing 
Community Based Insurance to 
the poorest population. 

In this edition, you will read 
in detail, various activities 
conducted by RNMU in a bid  
to improve the nursing and 
midwifery professional and by 
extension improve the quality of 
care and service delivered to the 
Rwandan population. 

We thank you for offering 
support to RNMU; nurses and 
midwives in general.

Enjoy reading …….
Andre Gitembagara
RNMU President

for the financial and technical 
support provided to RNMU 
since 2013. 

RNMU continues its ambitious 
but realistic vision to be a vibrant 
self-sustaining organization able 
to protect the professional image, 
improve socio-economic welfare 
of members, and promote the 
interest of nurses and midwives 
through effective representation 
and advocacy, capacity building 
and lead in the delivery of high 
quality care to the Rwandan 
citizen. 

In line with our vision, RNMU 
has within the last six months 
embarked in Continuous 
Professional Development 
Training for nurses and 
midwives either by providing 
online or onsite trainings. 

More than 800 nurses and 
midwives have undertaken 
a six months theory and 
practical training aimed at 
equipping them with skills 
and competences to pass 
licensing exams provided by 

Message from 
RNMU President



5

www.rnmu.rw

The Rwanda Nurses and Midwives Union

The National Council of 
Nurses and Midwives 
in partnership with   

Ministry of Health and Rwanda 
Nurses and Midwives Union 
launched a new uniform for 
nurses and midwives. The 
new dress code is aimed 
at distinguishing nurses 
and midwives from other 
professionals in the health 
sector. 

According to Mr. Innocent 
Kagabo the chairperson of the 
National Council for Nurses and 

Midwives, the new uniforms 
are in line with the need to meet 
international standards and 
abid with provisions of the law 
as embedded in the Nurses and 
Midwives Professional Code of 
Conduct and also differentiate 
nurses and midwives from other 
professionals who wear similar 
uniforms.

Accordingly, the new uniform 
which is a shirt and trouser has 
different colors for both nurses 
and midwives with shoulder 
peeps that differentiate nurses 

and midwives according to 
their levels of experience and 
education. 

‘‘Nurses and Midwives need to 
dress distinctively from other 
professionals. The previous 
uniform which was a white gown 
has also been used by teachers, 
people in meat processing 
industry, restaurants wheat and 
flour milling to mention a few. ’’ 
Said Mr. Kagabo

The newly launched uniform 
will be used by nurses and 
midwives in all health facilities 
across the country, that is from 
health posts to referral hospitals. 

While showcasing the new 
uniform, the registrar of the 
National Council for Nurses and 
Midwives, Mrs. Julie Kimonyo 
gave a brief background on 
how the idea was mooted. 
The idea begun in 2012 at the 
International Day for Nurses, 
when they found it necessary to 

New dress 
code for Nurses 
and Midwives 
launched
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have a uniform dress code for 
nurses and midwives. It is also 
in line with the law that specifies 
the different color and badges 
for nurses and midwives. It also 
clearly specifies who should 
wear what.

Mrs. Julie Kimonyo noted that 
the new uniform will;

· Create identity; 
differentiate nurses from 
a midwives

· Offer a choice; Nurses 
and Midwives will have 
a choice to either put 
on skirts or trousers 
especially among ladies.

· Enhance professional 
image

· Help in confidence 
building 

· Shocase the different 
levels of education and 
experience

· It is a motivational 
factor for nurses and 
midwives.

Mr. Edward Kamuhangire, 
Director of public health services 
in the Ministry of Health 
while officiating at the launch 
on behalf of the Honorable 
Minister of Health noted that 
this is an important event for 
the health sector at large. The 
new uniforms will help patients 
seeking for services at health 
facilities to differentiate nurses 
from midwives hence will know 
which service to seek from 
whom.  

Mr. Kanamugire noted that, 
the Minsitry highly appreciates 
these efforts. It is a step in 
the right direction towards 
improving service delivery in 
health facilities. He emphasized 
the need for professionalism 
among health professionals 
because Nurses and Midwives 
are key to Rwanda’s realization 
of the United Nations Strategic 
Development Goals (SDGs).

He therefore called upon all 
health facilities both public 
and private to implement the 

new dress code so that patients 
can be familiar with them and 
be able to differentiate nurses 
from midwives and other 
professionals.

The New Uniform has come 
at the right time; Nurses and 
Midwives testify.

   VIATER MUVUNYI

Viater Muvunyi, Nurse at 
Masaka Health Centre said 
‘‘the new uniform is a source of 
pride to us. It will enhance our 
smartness and confidence while 
serving patients. This uniform 
will differentiate us from 
teachers and other professional 
who wear a white gown like they 
used to.’’ 

 
  PELAGIE MUKASANGA

Pelagie Mukasanga, a Midwife 
at Masaka Health Centre 
welcomed the new uniform 
with joy. She says that the new 
uniform will help patients be 
able to differentiate nurses 
and midwives from other 
professionals and understand 
whom to ask which service, 
which is different from the 
previous uniform.

“It is interesting now that we will 
be different. Patients for example 
pregnant women sometimes 
would be telling their problems 
to those that are not the right 
peaople to listen to them” she 
said.
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From 2nd April 2019 to 
5th April 2019 at Kigali 
Marriott Hotel, Rwanda 

Nurses and Midwives Union 
(RNMU) in cooperation with 
Norwegian Nurses Organization 
(NNO), Zambian Union of 
Nurses Organization (ZUNO) 
and National Organization of 
Nurses and Midwives of Malawi 
(NONM) held a professional 
seminar to discuss and develop 
tools to advocate on how to get 

Rwanda Nurses and Midwives Union (RNMU) 
together with Norwegian Nurses Organization 
(NNO), Zambian Union of Nurses Organization 
(ZUNO) and National Organization of Nurses and 
Midwives of Malawi (NONM) hosted a workshop on 
investing in quality education and training for Nurses 
and Midwives. 

their respective Governments 
and stakeholders to invest in 
quality education and training 
for nurses and midwives.

Held under the theme “Quality 
Education and Training for 
Nurses and Midwives”, the 
seminar was attended by close 
to 35 nurses and midwives 
from Rwanda and participating 
countries. 

According to Mr. Sheja 
Innocent the Secretary General 
of RNMU, the seminar was 
in form of contributions by 
nurses/midwives from various 
countries on how the challenge 
of poor education should be 
solved based on their respective 
experience. These contributions 
were in form of presentations; 
debates and discussions.
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Throughout the seminar participants 
contributed ideas putting into 
consideration  different economical, 
educational, and progressive 
history of their countries. 

Presentations / ideas given out 
and discussed in this seminar 
included the following:

1) NURSING/MIDWIVES 
EDUCATION POLICY 
AND PRACTICE IN 
MALAWI

Mr. Shouts M. Simeza gave an 
overview of Malawi’s health 
care delivery system. Mr. Shouts 
submitted that Health services 
in Malawi are delivered through 
community, primary, secondary 
levels, tertiary levels and 
traditional healers.

Health services in Malawi are 
delivered through a four-tiered 
health system connected by a 
patient referral system (HSSP II, 
2017-2022) 
 
A) Community level:

Health Posts and Village Clinics 
where basic assessment, 
classification, and provision of 
first-line treatment for selected 
childhood illnesses, including 
malaria, in addition to referral 
to the next level of care are 

done by Health Surveillance 
Assistants (HSAs); Village Health 
Committees; CBDAs; Volunteers 
etc. 
 
 B) Primary level:

 where health services are 
provided through various 
platforms including health 
centres, health posts, community 
and rural hospitals, maternity 
facilities and outreach clinics 
where curative, maternity, and 
preventive services are offered. 

• Health centres offer 
outpatient and maternity 
services and are meant to 
serve a population of 10,000. 
Medical Assistants and 
Nurses are usually in charge 
of these health centres, and 
are allowed to diagnose, 
treat, and prescribe. 

• Community hospitals are 
larger than health centres. 
They offer outpatient and 
inpatient services and 
conduct minor procedures

C) Secondary level 

Malawi has 28 District Hospitals 
and over 80 Hospitals for CHAM 
are the referral centres for 
health centres and community 
hospitals, providing both 
outpatient and inpatient services. 

Further, these secondary level 
facilities also act as teaching 
hospitals for various health care 
cadres (HRHSP 2018-2022). 

• Medical Doctors are mostly 
the lead persons at this level 
of care delivery

d) Tertiary level – Malawi 
has 4 Central Hospitals: 

• offering specialized care

• are referral facilities 
for CHAM and District 
hospitals

• are teaching hospitals for 
higher Nursing/Midwifery 
and other Programs 

• are evolving/becoming 
autonomous soon

• One (1) of the 5 Hospital 
Directors in the central 
hospitals is a nurse, based at 
Zomba Mental Hospital 

Following the brief overview on 
the Health Care delivery system 
in Malawi, Shouts Simeza 
proceeded by discussing the 
various challenges in the health 
sector in Malawi such as;

• an acute shortage of 
Nursing/Midwifery 
personnel with alarming 
nurses to patients ratios.

• Troubles with Training 
policies and Training Plans: 
Upgrading as capacity 
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building of Nurses and 
Midwives meeting a lot of 
difficulties 

• Currently, most-self-
sponsorship following the 
withdrawal of partners, and 
related commitments 

But with the challenges come 
achievements like:

• Cadre, so far surpassed the 
target of the Ministry of 
Health and Population; 

• Evolution 
(Professionalization) of 
Nursing and Midwifery 
Education is, by itself, a 
success

• Remarkable partner support:

• Infrastructural development 
in many Nursing/Midwifery 
Training Colleges, technical 
support and capacity 
development

2) NURSING AND 
MIDWIFERY 
EDUCATION IN 
RWANDA

The topic on Nursing and 
Midwifery Education in 
Rwanda was delivered by Dr. 
Mukeshimana Madeleine.

She gave a background of 
Rwanda’s health sector, progress 
and current situation.

In 1995 after the Genocide 
against the Tutsi, there were 30 
secondary schools of associate/
enrolled nurses referred to as A2 
nurses. This program was phased 
out in 2007, and currently, there 
is no institution public or private 
that train nurses at A2 level 
(secondary / high school level)

Dr. Mukeshimana highlighted the 
nursing specialities in Rwanda. 

These are; Medical Surgical, 
Nephrology, Perioperative, 
Oncology, Pediatric, Neonatal, 
Critical Care and Trauma, and 
Education, Leadership and 
Management [ELM].

She further discussed the entry 
requirements for Nursing and 
Midwifery. These are; 

i. Combination of Biology 
and Chemistry with at 
least a Principal Pass e.g 
letter (C) for admission by 
University of Rwanda.

ii. Combination of Biology 
and Chemistry with at 
least a Principal Pass 
e.g letter (E) for private 
universities. 

Note: For a student to be 
admitted he / she should have 
applied for this option.

For one to become a registered 
nurse / midwife he / she must 
have a certificate of qualification, 
Transcripts, National Identity 
Card or passport, pay registration 
fees, and sit and pass NCNM 
exams.

3) NURSING AND 
MIDWIFERY 
EDUCATION POLICY 
IN ZAMBIA

This topic was presented by Ms 
Munsaka Jennifer from Zambia.

Her presentation gave an 
overview on Zambia’s health 
sector education system.

Zambia has 25 Public Nurse 
Training institutions inclusive of 
1 (one) university, 11 Faith-Based 
Training institutions and 36 
Private Training institutions.

According to Ms Munsaka, 

Zambia got its independence 
in 1964, during the pre-
independence era, professional 
nursing and midwifery was 
provided by non-Zambian 
nurses, mostly British. Nursing 
and midwifery services had no 
formal structure at the time.

The profession has evolved from 
enrolled nursing to registered 
nursing. With this development 
various qualification level such 
as bachelor’s degrees, masters 
degrees and PhDs in nursing 
have been introduced in addition 
to specialties such as theatre, 
paediatrics, oncology, critical 
care, anaesthesia, HIV nursing, 
public health, emergency and 
trauma among others have 
diversified nursing education 
and practice.

Ms Munsaka further highlighted 
the challenges still faced in 
the Zambian health services 
delivery. These include;

i. Quality education and 
training of health workers 
requires investment of 
time and money and 
is not that simple in 
developing countries like 
Zambia

ii. Inadequate skilled 
lecturers and clinical 
instructors

iii. Inadequate space for 
learners to practice in 
clinical competence

iv. Tuition fees are too high 
for an ordinary Zambian

v. Bursaries for direct entry 
students are very limited 
to cover the number of 
students accepted for 
entry in colleges and 
universities.
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However as presented by 
Ms Munsaka, a number of 
achievements have been 
registered. They include; the 
Nurses and Midwives Act 
No. 31 of 1997, the Nurses 
and Midwifery Framework, 
introduction of Clinical 
Instructors program, Directorate 
of Nursing at Ministry of Health, 
One Professor in Nursing, 
Assistant Nurse Professors with 
PHDs heading Departments at 
the University of Zambia School 
of Nursing Sciences.

4) Licensing Process in 
Rwanda

The presentation by Mr. Andre 
Gitembagara focused on the 
licensing process for nurses and 
midwives in Rwanda. 

He ably highlighted the licensing 
of nurses and midwives in 
Rwanda is a process that 
begins from students indexing, 
examination process to awarding 
of marks (Pass marks)

a) Requirements for student 
indexing.

i. The students are properly 
enrolled in the courses.

ii. Have completed an 
approved course.

iii. Not guilty of any 
professional misconduct 
and do not suffer from 
any physical or mental 
impairment which would 
prevent them from 
practising nursing safely.

iv. Indexing process is for 
each student year 

b) Examination Process.

This process begins after 
students have graduated.

i. Universities submit lists 
of graduates to NCNM for 
licensing exam

ii. Private candidates (those 
who studied from abroad 
or those who failed the 
previous licensing exam) 
register individually

iii. The list of candidates is 
published on the NCNM 
website

iv. Detailed budget for the 
examination (personnel, 
venues, materials and 
services)

v. Examiners selected 
from nursing/midwifery 
schools set the exam 

vi. The exam is provided 
in theory and practice. 
Theory takes 3 modules 
within 2 or 3 days and 
practical exams are 
conducted in different 
hospitals.

vii. Marking

viii. Compiling and grading 
marks

ix. Deliberation on results

x. Results release

c) Pass Mark

The criteria for awarding of pass 
marks to students is set out in 
the NCNM policy of 2010 – 2017. 
A modified NCNM policy is 
currently under discussion.

• Option one (Former 
NCNM policy 2010-2017): 

i. Pass mark for 
theoretical exams 
is 50% for each of 
the 3 papers

ii. Practice exams 
pass mark is 60%

The practical examination carries 
60% and theory examination 
carries 40% of the examination 
total score.

Note: A candidate can only 
retake three times a failed papers.  

• Option two (NCNM 
second modified policy 
since 2018

i. Theory requires 
30% for combined 
3 papers

ii. Practice requires 
60%

In conclusion, Mr Gitembagara 
emphasized the importance of 
licensing; it is a preliquisite to 
comply with international and 
national standards.  He noted 
that National Council of Nurses 
and Midwives established 
criteria for setting licensing 
examinations as a pre-requisite 
to registration of Nurses and 
Midwives. This process should 
therefore be supported by the 
Government and stakeholders 
to help nurses and midwives to 
overcome some of the challenges 
in licensing.

The seminar ended on a 
positive note with the Vice 
President of Norwegian Nurses 
Organization (NNO), Ms Karen 
L. Kavanagh Bjoro and Rwanda 
Nurses and Midwives Union 
(RNMU) President calling for 
governments and stakeholders 
to invest in quality education 
and training for Nurses and 
Midwives. 

The four day seminar was then 
closed by a visit at the Kigali 
Genocide Memorial before 
departure of guests.
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Rwanda Nurses and 
Midwives Union 
introduced a six months 

Nursing and Midwifery catch up 
program. The program is divided 
into three months of theory and 
three months of clinical practices 
aimed at covering knowledge 
gap of nurses and midwives 
who fail licensing examinations 
and fail to be registered by the 
National Council of Nurses 
and Midwives (NCNM), a 
prerequisite for nursing practice 
while majority of them are 
employed in different healthcare 
facilities both public and private. 

In 2017, over 1500 nurses and 
midwives had failed licencing 
exams and it was projected 
that this number would 
increase as years went by. It 
is in this regard therefore that 
Rwanda Nurses and Midwives 
Union in collaboration with 
Ministry of Health, University 
of Rwanda and other Higher 
Learning Institutions like Ruli 
High Institution of Health and 
Kibogora Polytechnique, INES 

Ruhengeri and ULK Gisenyi to 
mention but a few started  catch 
up  program to equip  nurses and 
midwives with knowledge and 
skills  to pass the licencing exam 
as well as improve their skills 
and competences to address 
different health related issues 
in their day to day professional 
duties . 

‘‘Catch up program is a six 
months (24 weeks) program 
whereby 12 weeks were 
designated to theories, 2 weeks 
for skills lab at their respective 
training sites and 10 weeks for 
hospital based clinical practice’’. 
Mr.Bisanukuri Evergiste the 
National Catch up program 
coordinator noted. 

Catch up program 
bridging the gap created 
by nurses and midwives 

who fail licensing examinations and 
fail to be registered within the National 

Council of Nurses and Midwives. 



12

www.rnmu.rw

The Rwanda Nurses and Midwives Union

Nursing Catch up theory is 
comprised of three modules 
of Medical Nursing, Surgical 
Nursing and Maternal /
Child health in line with the 
National Council of Nurses and 
Midwives scope of exam. This 
is conducted in different sites 
namely UR-Rwamagana, UR –
Huye, UR- Remera, KIBOGORA 
Polytechnique, INES Ruhengeri 
and ULK GISENYI. Upon 
completion of each module, a 
modular exam covering all units 
of the module is given out.

SITE TRAINEES

KIBOGORA 174

UR-REMERA 201

MUSANZE 122

UR-RWAMAGANA 122

RUBAVU 118

UR-HUYE 177

TOTAL 914

Distribution of catch up trainees according to site of training 

Catch up trainees are also 
equipped with laboratory skills. 
Before starting clinical rotations 
in different hospitals, catch 
up trainees make practical 
simulation sessions at their 
respective learning sites. These 
sessions are facilitated by skills 
lab simulators to help them 
to be familiar with different 
techniques before clinical 
rotation in hospitals. 

Clinical practice in hospitals is 
another area of focus. Catch up 
trainees are allocated in different 
hospitals in all provinces for 
them to perform practical 
practices related to their learning 
scope. 
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Clinical supervision is made by mentors based at various hospitals. These mentors were trained in 
mentorship and supervised by RNMU and are supported by clinical supervisors from different schools 
of Nursing and Midwifery. 

Catch up clinical rotation was conducted in 22 Hospitals covering all provinces in Rwanda:

PROVINCE HOSPITAL

EASTERN PROVINCE

Rwamagana

Kibungo

Gahini

Nyagatare 

Nyamata

KIGALI CITY
 

Rwanda Military Hospital 

CHUK

 Kibagabaga

Masaka

SOUTHERN PROVINCE

CHUB

Kabutare

Kigeme

 Kabgayi

NORTHERN PROVINCE

Nemba

Ruhengeri 

Shyira

WESTERN PROVINCE

Gisenyi

Kabaya

Kibuye 

Bushenge

Kibogora

Gihundwe

Catch up trainers are qualified 
lecturers and assistant lecturers 
in Nursing and Midwifery 
from University of Rwanda in 
College of Medicine and Health 
Sciences, Ruli High Institution 
of Health and Kibogora 
Polytechnique, with at least Ao 
in Nursing or Midwifery  and 
experience of not less than three 
years of University teaching. 

However it should be noted that 
the program has encountered 
different challenges like; 

· Attendance 
irregularities of trainees: 
Many of the trainees are 
often assigned duties at 
their workplaces in time 
of learning.

· Limited training period: 
The training period is 
short as compared to the 
established gap found in 
the learning process.

· Financial constrains: 
RNMU does not have 
any financial support 

to run the program and 
some trainees did not 
pay their contributions 
or the program.

· Drop outs: Some 
trainees dropped 
out before end of the 
program due to working 
condition and personnel 
related issues.

In order to mitigate the above 
challenges, we recommend the 
following; 
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· The trainees should 
be facilitated by their 
supervisors and attend 
regularly the training; 

· Catch up program 
should be supported 
financially by different 
organizations;

· Catch up program 
should be part of 
Continuous Professional 
Development.

Conclusively, the 
implementation of the catch up 
program has been a success. 

Over 900 trainees are now 
waiting to undergo the NCNM 
exam. We are confident that 
majority if not all of them will 
pass and be registered by the 
National Council of Nurses and 
Midwives (NCNM). 

We are much grateful to different 
partners in this program; 
University of Rwanda, Kibogora 
Polytechnique, INES Ruhengeri, 
ULK Gisenyi, Ministry of Health 
and different hospitals who 
received the catch up trainees. 

‘‘

Catch up program 
is a six months (24 

weeks) program 
whereby 12 weeks 
were designated to 
theories, 2 weeks 

for skills lab at their 
respective training 
sites and 10 weeks 
for hospital based 
clinical practice.
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The Continuous 
Professional Development 
Program offered by 

Rwanda Nurses and Midwives 
Union provides a pathway 
for Nurses and Midwives to 
maintain and develop their 
professional practice so that 
their knowledge, skills and 
performance standards are 
improved. It empowers them 
to provide competent and safe 
medical care.

Continuous Professional 
Development Program is an 
avenue for nurses and midwives 
to continue learning acquire new 
knowledge and skills whereas 
ensuring efficient regulation 
and appropriate delivery of 
healthcare services to the 
community.

The Continuous Professional 
Development Program offered 
by RNMU complements several 

in-service trainings offered 
by the Ministry of Health and 
RBC to all health professionals 
especially those working in 
public health facilities. 

Given the rapid pace of new 
research and developments in 
all areas of health care, health 
professionals must continue 
to update their knowledge 
and skills on a regular basis to 
keep up with the benefits of 

Continuous Professional 
Development Program (CPD) 

contributing to continuous improvement 
of Nurses and Midwives skills  

and competence.
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health care innovations and 
research findings. In this regard, 
the Continuing Professional 
Development (CPD) provided 
by RNMU complements the 
formal training and helps nurses 
and midwives to continuously 
update themselves with new 
innovations and research 
findings to better their skills and 
improve service delivery.

The CPD program offered 
by RNMU is in line with the 
strategic plan which was 
developed in 2013 by the 
National Council for Nurses and 
Midwives (NCNM).

The knowledge needed to 
function effectively as a 
health professional continues 
to expand and change while 
customer demands and 
expectations continue to 
increase. Furthermore, new 
development in the health sector 
and technological revolutions 
require that health professionals 
continue to update their skills. 

Rwandan Nurses and Midwives 
have an obligation to the 
Rwandan government and 
the people who offer legal 
recognition and remuneration 
for their professional services 
to maintain competences at all 
times and to aim for continuous 
improvement in their service 
delivery.  

Benefits of Continuous 
Professional Development 
Program

There are a multitude of benefits 
for Nurses and Midwives 
participating in CPD. It is not 
only beneficial to the Nurses and 
Midwives alone, but also to the 
general public at large. 

a) For the individual Nurses 
and Midwives these 
benefits include:

· It helps broaden the 
fundamentals of 
their health science 
knowledge
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· The facilitates the 
acquisition of new 
skills and attitude,

· The ability to deliver 
new services,

· Development of 
the habit of critical 
thinking on one’s own 
practice,

· Increased professional 
satisfaction.

Furthermore, participation in 
CPD helps Nurses and Midwives 
to enhance their curriculum 
vitae, professional reputation 
and a sense of improved 
responsibilities towards 
customers. 

Finally, regular updating of their 
knowledge and skills serves as 
a model for younger Nurses and 
Midwives and demonstrates the 
value of lifelong learning.

b) In addition to being of 
benefit for the health 
professionals, there are a 
lot of benefits which CPD 
offers for the Rwandan 
public and the nation as 
a whole. These include:

· The assurance of 
the most up-to-
date application of 
scientific knowledge 
to the specific 
problems of each 
patient,

· Provision of a broader 
range of services,

· Improved level of 
patient confidence 
and trust in the 
health care provider 
in particular and 
the health system in 
general,

· Increased 
competitiveness of 
Rwandan health care 
on a regional and 
international level,

Due to the above benefits, it’s 
imperative for every nurse / 
midwife to from time to time 
benefit from the CPD program.

So far, RNMU in partnership 
with Rulindo District and 
Rutsiro District has conducted 
trainnings for Nurses and 
Midwives.  
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Rulindo District CPD Training

The training was held on 13th 
November 2018 presided over 
by the RNMU President Mr. 
Andre Gitembagara and Rulindo 
District Vice Mayor in charge of 
social affairs Ms Gasanganwa 
Marie Claire.  

The training was preceeded by 
a one on one meeting between 
RNMU and Rulindo District 
where various health issues 
within Rulindo District were 
discussed among them the low 
up take of family planning.

Attended by over 20 nurses from 
Rulindo District, the training 
mainly focused at equipping 

nurses with new techniques of 
administering family planning to 
mothers especially Postpartum 
Family Planning (PPFP).

Arriving at the location where 
the training  was to take place, 
the RNMU team accompanied 
by the vice mayor  was  
welcomed by the head of RNMU 
in Rulindo Mme Rose, together 
with 20 nurses attending the 
training

Mr. Gitembagara emphasised 
the need for nurses to take lead 
in the success of the family 
planning program as it is a 
pillar in the development of 
our country and attainment of 
other development goals like the 

Sustainable Development Goals 
(SDGs). 

Ms Gasanganwa M. Claire 
in her remarks stressed the 
importance of family planning 
not only to the district but the 
country at large. She called 
upon nurses to work hand in 
hand with other Government 
officials to fight other challenges 
like malnutrition and early 
pregnancies. 

The training was interactive with 
nurses also contributing ideas on 
how overcome the problem of 
poor up take of family planning 
in health centres within district. 
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RNMU EVENTS IN PHOTOS
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7.

6.

RNMU EVENTS IN PHOTOS

1. Nurses and Midwives from CHUK at the International 
Nurses day 2019 celebrations at CHUK Nyarugenge 
District.

2. Nurses and Midwives from private hospitals and clinics 
at the 2019 International Nurses Day celebrations at 
Polypharm in Gasabo district

3. Beneficiaries of Catch up program sitting their RNMC 
licensing examination.

4. RNMU President Andre Gitembagara presenting a dummy 
check from RNMU to provide Health Insurance to poor 
residents of Ngara cell in Bumbogo sector

5. Participants from Rwanda Nurses and Midwives Union 
(RNMU) at workshop on investing in quality education 
and training for Nurses and Midwives.  

6. Leaders from Rwanda Nurses and Midwives Union 
(RNMU), Norwegian Nurses Organization (NNO), Zambian 
Union of Nurses Organization (ZUNO) and National 
Organization of Nurses and Midwives of Malawi (NONM) 
at a workshop on investing in quality education and 
training for Nurses and Midwives.

7. Nurses dressed in the newly launched Nurses Uniform.
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As part of the activities 
to celebrate the 
International Nurses 

Day, Rwanda Nurses and 
Midwives Union on May 12th 
together with residents of 
Ngara cell Bumbogo sector in 
Gasabo Districts carried out 
a number of activities geared 
towards bettering the livelihood 

of residents in Bumbogo sector 
Gasabo district. 

While addressing residents of 
Ngara cell,Bumbogo sector, Mr. 
Andre Gitembagara the RNMU 
President called up Rwandans 
to embrace family planning 
methods. He noted that poor 
family planning would result 

into challenges that not only 
affect the family but also the 
community and the economy at 
large.  

“When you produce children 
you cannot look after, you 
put a burden on your family 
and the country,” said Andre 
Gitembagara.

International Nurses  
day celebrations;
RNMU advocates for responsible living 

to prevent diseases and use of family 
planning methods among residents  

of Bumbogo sector. 
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Majority of children with 
diseases related to poor nutrition 
are from families that did 
not embrace family planning 
methods.

“It is a big challenge, we are 
receiving patients that are 
suffering from diseases related 
to poor nutrition, and this can be 
avoided if parents plan for their 
families.” he added.

Raymond Mberabahizi, Vice 
Mayor in charge of  Economic  
Development in Gasabo District  
said that  RNMU’s decision to 
celebrate  International Day 
of Nurses in Gasabo district 
and particularly  in Bumbogo 
sector  is  an indicator of closer 
relations between the Union and 
the district and further pledged 
support to the Union.

“Your contribution towards 
efforts to improve livelihoods 
of our people is remarkable; we 
thank you for your contribution 
towards improving the 
livelihoods of the vulnerable 
people. As a district we will be 
willing to support you in your 
endeavors as a Union and the 
welfare of nurses and midwives 
in will be further incorporated 
in our development programs,” 
he said.

At district and provincial levels, 
International Day of Nurses 
activities and celebrations are 
still ongoing in various parts of 
the country.

During the celebrations, the 
Union carried out several 
outreach activities geared 
towards bettering the lives of 
people in Ngara cell, Bumbogo 
sector. The activities carried out 
include:

· Giving out Health 
Insurance (Mutuelle de 
Sante) to poor families.

Rwanda Nurses and Midwives 
Union gave out a cheque of Rwf 
3 million for health insurance 
(Mutuelle de Sante) of 1000 
residents of Bumbogo sector 
in Gasabo district. This was a 
contribution from  members of 
the Union across Rwanda.  

· Fight against non-
communicable diseases.

RNMU members together with 
Gasabo district authorities 
and of residents in Ngara cell 
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“This is my first time I have done 
screening for Diabetes, I have 
not been able to go for these 
tests because I could not afford 
to pay for the tests,” Consolee 
Mukashema, a resident of Ngara 
cell, Bumbogo sector said.

· Football game between 
RNMU and Bumbogo 
sector residents.

The union also participated in 
a friendly football game with 
residents of Bumbogo sector. The 
football match was to advocate 
for residents of Bumbogo sector 
especially Ngara cell to adopt 
sports as an avenue of keeping 
their bodies fit and fighting 
lifestyle diseases.

Today, Rwanda Nurses and 
Midwives Union has 8500 
members out of the 13,000 
registered nurses and midwives 
in Rwanda. Although the 
country has made strides in 
promoting health, the percentage 
of   registered nurses and 
midwives remains low. 

According to the survey made by 
Ministry of Health in 2014, each 
nurse looks after 1,225 patients 
while each midwife takes care  of 
18,700 patients. This figure is still 
low according to International 
Standards.

Nevertheless, Gitembagara 
noted that part of the Union’s 
mandate is capacity building and 
advocacy which he is optimistic 
that the country will close 
the gap currently observed in 
nursing and midwifery.

carried out Community Work 
(Umuganda). This involved 
clearing bushes that would act as 
breeding grounds for mosquitoes 

‘‘

Residents were 
educated on the 

importance of regular 
medical checkup 
and how they can 

reduce on the spread 
of some of these 

non - communicable 
diseases 

that spread malaria. This was 
done in a bid to mitigate malaria 
spread in the area. Residents 
were also educated on the 
importance of regularly clearing 
bushes in their homes.

RNMU members also carried 
out screening for Non-
Communicable Diseases such 
as diabetes, hypertension, 
HIV testing among residents 
of Ngara cell. Residents were 
educated on the importance of 
regular medical checkup and 
how they can reduce on the 
spread of some of these non - 
communicable diseases. 

Hundreds of people who turned 
up for this exercise were happy 
to have benefited from this 
exercise.
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Due to its geographical 
location, the RNMU 
Western Province 

Bureau was established in 2017 
covering 07 districts of Rutsiro, 
Rusizi, Nyamasheke, Karongi, 
Nyabihu, Ngororero and Rubavu.

According to Leodomir 
Harelimana, RNMU Coordinator 
for Western Province, the office 
which is the only provincial 
office for RNMU was thought 
after as a way to ensure RNMU 
services are brought closer to 
their members.

“The office was born out of the 
need to extend our services 
closer to our members and 
reduce the burden of them 
travelling to Kigali which is a 
bit far from them,” Harelimana 
explained.

Western province Bureau has 
mobilized 1,539 members out of 
the 1,700 nurses and midwives 
in the 07 districts of Rutsiro, 
Rusizi, Nyamasheke, Karongi, 
Nyabihu, Ngororero and Rubavu 
representing 91.4% from all 134 
health facilities in the seven 
districts. Out of these 134 
Health Facilities, 122 are Health 
Centers, 10 District Hospitals, 

Rwanda Nurses 
and Midwives
Western Province Bureau 
extending services to members

one Referral Hospital and one 
Regional Hospital.

Accordingly, the Bureau offers 
a bridge between health service 
providers and recipients of these 
services by advocating for its 
members and services offered.

‘’Our members now have union 
services closer to them, they can 
get their membership cards at 
the office and report professional 
cases or their social needs easily. 
’’ Harelimana adds.

The office, through field visits 
to members at their work place 
continuously remind them of 
their responsibilities  and need 
for  quality service provision 
while also liaising with human 
resources managers at their 
respective health facilities to 
enable timely remittance of 
their monthly contributions to 
RNMU. 

Since inception, the Bureau has 
had a number of interventions in 
line with RNMU mandate. These 
include offering legal support to 

 Leodomir Harelimana, RNMU Coordinator for Western Province
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members, capacity building as 
well as social support.

 Under legal support, the 
provincial bureau has offered 
legal support to nurses  in 
Ngororero district. This saw 
them being reinstated to work. 
Also in Nyamasheke district, the 
bureau has intervened in  a legal 
case where a midwife had been 
accused by a mother who had 
come to give birth for negligence, 
RNMU intervened and offered 
legal support to the accused 
nurse in the courts of law. The 

accused nurse was through the 
courts of law found innocent, 
was subsequently exonorated 
and reinstated to work. 

“There are problems that go up 
to national level which requires 
more support but in reality 
when a problems arise, we at 
the regional level, reach out to 
the employer and get all details 
of the   problem analyze it and 
intervene where necessary.” 
Harelimana notes.

In line with offering social 
support to members, the 
provincial office has so 
far contributed to funeral 
arrangement to six of her 
deceased members in the 
districts of Rusizi, Nyamasheke, 
Rubavu and Rutsiro. RNMU 
intervened with financial and 
moral support to the bereaved 
families.

 “Our major areas of focus are 
legal, capacity building and 
social support, since we are 
closer with our members. They 
inform us of the need they 
have and we intervene where 
necessary,” he adds 

Lastly, the provincial office 
has coordinated capacity 
building training; we have so far 
conducted two capacity building 
training in Rutsiro district. 
These trainings were aimed at 
equipping our members with 
skills on administering family 
planning methods and fighting 
malnutrition.  This targeted 
nurses and midwives, 19 nurses 
from Rutsiro district were 
trained.‘‘

Western province 
Bureau has mobilized 
1,539 members out of 
the 1,700 nurses and 
midwives in the 07 
districts of Rutsiro, 

Rusizi, Nyamasheke, 
Karongi, Nyabihu, 

Ngororero and 
Rubavu...

RNMU western provincial office
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A new approach to reach 
out to  nurses and 
midwives  in Bugesera 

district  by RNMU is showing 
success, thanks to the  Rwanda 
Nurses and Midwives Union 
Bugesera District Bureau that  
represents the Union in the 
district.

The district bureau has a 
mandate to enlist more nurses 
and midwives into the Union, 
advocate and represent their 
interests. It helps to bridge 
the gap between the RNMU, 
stakeholders and the public. 

The Bureau divided the district 
into three zones. This has helped 
the Union reach out to more 
members as well as bringing 
RNMU services closer.

 “The Bureau zoned the district 
in three parts. This is the 
approach we put in place so 
that we can get closer to our 
members,” Said Mr. Ibrahim 
Mushizirungu RNMU Bugesera 
District Bureau chairperson. 

These are Ngenda zone 
comprising of six health 
facilities, Gashora zone has five 
health facilities and Nyamata 
zone which is composed of four 
health centers. Each Zone is 
overseen by two members of the 
Union’s six-members Bureau.

So far, 98% of nurses and 
midwives in Bugesera District 
have been enrolled as RNMU 
members. This is a remarkable 
achievement for the Union. The 
Union has 230 members out of 

Rwanda Nurses 
and Midwives 
Union Bugesera

devises a new approach  
to increase RNMU’s  

membership in  
Bugesera district.



28

www.rnmu.rw

The Rwanda Nurses and Midwives Union

the 251 nurses and midwives 
in all 15 health facilities in the 
district.

According to Mr. Ibrahim 
Mushizirungu, this has helped 
members access RNMU 
services, nurses and midwives 
are embracing and taking 
ownership and participation in 
Union activities further.

Since  its inception  two years 
ago, the  RNMU Bugesera 
District Bureau has been  able to 
provide legal support to  three  
of its members. These members 
had been imprisoned because 

of work related cases. Through 
timely intervention and legal 
support, they have since been 
not found guilty.  

The bureau has also carried 
out community outreaches 
and follows up issues brought 
up by members to ensure that 
they (members) are helped and 
satisfied. 

Moving forward, Bugesera 
District Bureau is now looking 
forward to providing more 
services to ensure that members 
access all necesities in line 
with RNMU mandate for the 
betterment of all nurses and 
midwives in the district.

‘‘

So far, 98% of 
nurses and 
midwives 

in Bugesera 
District have 

been enrolled as 
RNMU members. 

Ibrahim Mushizirungu RNMU Bugesera District Bureau 
chairperson.
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On 19th May, 2019, the 
Nurses and Midwives 
Students Association 

held its Annual General 
Assembly to review last year’s 
activities and as well as elect 
new Bureau members.

While thanking members 
for entrusting her with the 
mandate, the Nursing and 
Midwifery Students’ Association 
of Rwanda President elect Ms 
Mireille Ingabire called upon 
stakeholders especially students 
to embark on promoting 
research to further strengthen 
their capacity.

Ms Mireille Ingabire, a third 
year student at University of 
Rwanda (UR) - Rwamagana 
Campus was elected President 
of the Association taking over 
from Jean D’amour Turikumwe.  
Resedie Harerimana was elected 
Vice President, Liliane Niyigena, 
Secretary, Samuel Nzayisenga 
Treasurer and William 
Gerard Nayituriki, Servilien 
Ndererimana and Eric Ndihiziwe 
were elected as advisors to 
theBureau.

The new President emphasized 
that, Research will equip 
students with more knowledge 
to carry out their work after 
school with expertise while 
avoiding risks that would cost 
lives to the public and also make 
ground breaking innovations in 
the health sector at large;

“We as Nurses and Midwives 
need to do research, we need to 

be researchers, with the global 
advancements mainly in the use 
of technology in health, research 
becomes eminent for us to 
effectively fulfil our mandate as 
nurses and midwives.’’

Research is part of the Nurses 
and Midwives Students 
Association’s activities which 
also among others include 
Community Outreaches, 

Nursing and Midwifery 
Students’ Association 
elects new leaders with a call to focus 

on Promoting Research 



30

www.rnmu.rw

The Rwanda Nurses and Midwives Union

Advocacy, Sensitization as well 
as Social support for members.

Formed in 2017, the Association 
is supported by Rwanda Nurses 
and Midwives Union. It  brings  
together  students from eight 
campuses / institutions of 
learning; three from  University 
of  Rwanda and five from  
Private  Universities.  

The students are from three 
departments; Mental Health 
Nursing, General Nursing and 
Midwifery.

The Association advocates for 
nursing and midwifery students 
so that they can improve their 
education levels and carry out 
outreach activities to support 
communities such as screening 

for Non communicable diseases 
(NCDs) and sensitization about 
malnutrition.

Last year, the association carried 
out screening for NCDs in 
Rwamagana district during the 
celebration of the Nursing Day, 
launched a three year nursing 
now Project whereas members 
from the University of Rwanda- 
Huye campus contributed health 
Insurance to vulnerable people 
in communities surrounding the 
University.

The Association has also carried 
out advocacy for its members; 
they called for the removal of the 
requirement for students sitting 
for council exams to pay fees 
before the exam. Council exams 
are provided and conducted 
by the National Council for 
Nurses and Midwives and 
are a requirement for Nurses 
and Midwives to practice the 
profession.

As a new leader, Ingabire says 
she will ensure that the Bureau 
strengthens sensitization of 
students to become active 
members of the association, 
introduce membership cards 
as well as looking at ways 
of  creating communication 
platforms to help bring together 
all students.

The Association according to 
Ms Ingabire is faced with a 
number of challenges which 
among others include funding. It 
is currently only supported with 
funding from Rwanda Nurses 
and Midwives Union to which 
she is very grateful and formal 
registration of the association to 
give it a legal status.
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